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Aims  

It is a primary aim of the Kinnerley CE Primary that every member of the school community 

feels valued and respected, and that each person is treated fairly and well. We are a caring 

community, whose values are built on mutual trust and respect for all. The School’s behaviour 

policy is therefore designed to support the way in which all members of the school can work 

together in a supportive way. It aims to promote an environment in which everyone feels 

happy, safe and secure.  

 

The school has a number of rules, but our behaviour policy is not primarily concerned with 

rule enforcement. It is a means of promoting good relationships, so that people can work 

together with the common purpose of helping everyone to learn. 

Where relationships break down we seek to restore them. This policy supports the school 

communities in aiming to allow everyone to work together in an effective and considerate way. 

 

The school expects every member of our community to behave in a respectful way towards 

others. We treat all children fairly and apply this behaviour policy in a consistent way. 

 

This policy aims to help children grow in a safe and secure environment, and to become 

resilient, positive, responsible and increasingly independent members of the community. 

We will seek to use a consistent 3 step emotion coaching technique with our pupils: 

Step 1) Recognising, empathising and validating pupils’ feelings and helping them to label and 

identify them 

Step 2) Setting limits on behaviour 

Step 3) Problem-solving with the child to provide strategies for alternative and better 

behaviour choices 

The School recognises and promotes good behaviour, as it believes that this will develop an 

ethos of kindness and cooperation. This policy is designed to encourage good behaviour, 

rather than merely deter anti-social behaviour. Our aim is to be proactive, teaching positive 

behaviour, not merely tackling poor behaviour. 

 

Staff Responsibility  

Behaviour Management is the responsibility of all staff across the School. 

 

Role of the Senior Leadership Team (SLT) 

It is the responsibility of the SLT to implement the School behaviour policy consistently 

throughout the school, and to report to governors, when requested, on the effectiveness of 

the policy. It is also the responsibility of the SLT to ensure the health, safety and welfare of all 

children in the School. 

 

The SLT supports the staff by implementing the policy, by setting the standards of behaviour, 

and by supporting staff in their implementation of the policy. 

 

The SLT keeps records of all reported serious incidents of misbehaviour including bullying and 

racism. 

 

The Executive Head Teacher and the Head Teacher have the responsibility for giving 

suspensions to individual children for serious acts of misbehaviour, liaising with the SLT and 

Governors at all times. For repeated or very serious acts of anti-social behaviour, the Executive 
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Head Teacher/Head Teacher may permanently exclude a child. These actions are taken only 

after the School governors have been notified. 

 

The Role of the Class Teacher 

It is the responsibility of class teachers to ensure that the school rules are enforced in their 

classes, and that their classes behave in a responsible manner during lesson time. 

The class teachers across the School have high expectations of the children with regard to 

behaviour, and they strive to ensure that all children work to the best of their ability. 

 

The class teacher must be a role model for the children and treat each child fairly, and enforce 

the classroom code consistently. The teachers treat all children in their classes with respect 

and understanding. 

 

The class teacher should ensure that parents are aware of repeated low-level negative 

behaviour such as calling out or disrupting the class. 

 

If a child misbehaves repeatedly in class, the class teacher keeps a record of all such incidents. 

In the first instance, the class teacher deals with incidents him/herself in the normal manner. 

However, if misbehaviour continues, the class teacher seeks help and advice from the SLT. 

 

The class teacher reports to parents and carers about the progress of each child in their class, 

in line with the whole-school policy. The class teacher should, in the first instance, also contact 

a parent if there are concerns about the behaviour or welfare of a child, whilst also informing 

the Head teacher. 

 

The Role of Support Staff 

Support staff should provide a positive model of behaviour and ensure high expectations are 

made explicit to the children. They should inform class teachers of any inappropriate behaviour 

and follow the policy. 

 

The Role of Parents and Carers 

• To be aware of the school rules and expectations. 

• To support staff in the implementation of the policy. 

• To foster good relationships with the school. 

• To make their child aware of appropriate behaviour at all times. 

• To show an interest in all that their child does in school. 

• To encourage independence and self-discipline 

• To help their child accept responsibility for their actions. 

Parents are expected to support the actions of the school but are able to address any queries 

regarding sanctions, firstly to the class teacher, then to the SLT. 

 

The schools collaborate actively with parents and carers, so that children receive consistent 

messages about how to behave at home and at school. We expect parents and carers to 

support their child’s learning, and to cooperate with the school. 
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Organisation 

 

School Rules 

Each school within the Federation has their own rules. This is to address the individuality of 

each school and its values, ethos and distinctiveness. At Kinnerley our rules are ‘Be Ready, 

Respectful, Safe.’ (see appendix) We also promote our School Christian Values of Kindness, 

Thankfulness, Courage and Community. 

 

Class Rules 

Class teachers, support staff and children in their class devise these at the beginning of the 

academic year.  They are intended to be guidelines for the sort of behaviour the children and 

adults would like to see in their classroom.  They should focus on the positive rather than the 

negative. 

Rules should be written up neatly and prominently displayed in the classroom. 

 

School Christian Values 

As part of our role as a church school Christian values underpin everything we do. Our 

schools’ focus values are therefore an integral part of our behaviour policy. Our values  

are displayed throughout the school and are used in common language by all staff to 

promote and celebrate positive behaviour. 

 

PSHE (Personal, Social and Health Education) 

All classes use PSHE sessions as a tool for promoting positive behaviour.  PSHE sessions may 

be combination of games and opportunities for children to respond positively to each other 

in a safe, friendly environment.  They may also provide the class with an opportunity to discuss 

inappropriate behaviour and plan ways to improve the situation. 

 

Promoting Positive Behaviour 

We praise and reward children for good behaviour in a variety of ways: 

▪ Teachers congratulate children. 

▪ Teachers give children a variety of rewards within their classroom that may or may not 

contribute to a whole school reward system. 

▪ Pupils may be sent to another member of staff to reinforce the praise and they may 

receive a sticker. 

▪ Each week children from each class are nominated to receive a certificate in the Awards 

assembly, to celebrate good behaviour, attitudes and achievement. 

▪ Positive playtime behaviour is rewarded with praise, certificates and stickers. 

▪ The SLT actively encourages staff members to send children to them for good 

behaviour, improved attitudes to learning, and outstanding achievement. 

Kinnerley CE School expects school rules to be followed to ensure a safe and positive learning 

environment and we review each situation on an individual basis. 

We expect children to listen carefully to instructions in lessons. If they do not do so, we ask 

them either to move to a place nearer the teacher, or to sit on their own. 

We expect children to try their best in all activities. If they do not do so, we may ask them to 

redo a task, or complete it during playtime. 
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Inappropriate Behaviour and sanctions 

▪ If behaviour is inappropriate then a verbal warning is given to the child and the adult 

should explain to the child what he/she is doing that is not acceptable. The warning 

will be repeated before any sanctions are applied.  If the child requires a third warning 

then they will lose 5 minutes of the next break or lunchtime, during which they will 

complete a behaviour reflection sheet, with adult support, to help them reflect on their 

behaviour, identify ways to make amends and ways to avoid the situation being 

repeated. This is kept in the class file and made available to the school’s pastoral lead 

staff member. 

▪ The safety of the children is paramount in all situations. Aggressive or violent behaviour 

may result in a child being immediately sent out of / removed from the classroom 

without an escalation of warnings. If a child’s behaviour endangers the safety of others, 

the class teacher stops the activity and prevents the child from taking part for the rest 

of that session. The teacher may at this point seek further support from the Emotional 

Literacy Support Assistant/SLT. In cases of extreme violence the parents are always 

informed either verbally, by letter, or phone call. 

▪ In the case of emotional outbursts the class teacher will seek to use the 3 step emotion 

coaching technique: 

Step 1) Recognising, empathising, validating the feelings and labelling them 

Step 2) Setting limits on behaviour 

Step 3) Problem-solving with the child or young person 

▪ If a child repeatedly acts in a way that disrupts or upsets others, the teacher will seek 

further support from the SLT. The school contacts the child’s parents or carers and 

seeks an appointment in order to discuss the situation, with a view to improving the 

behaviour of the child. 

▪ The school does not tolerate bullying of any kind. If we discover that an act of bullying 

or intimidation has taken place, we act immediately to stop any further occurrences of 

such behaviour. While it is very difficult to eradicate bullying, we do everything in our 

power to ensure that all children attend school free from fear. 

▪ Racist incidents will not be tolerated in any form and will be reported to the Local 

Authority/Police. 

▪ If a child continues to not follow the behaviour policy an internal exclusion may be 

organised. A meeting will take place with the parent/carer to explain this decision. All 

information will be logged in the class behaviour folder, on CPOMs or both. 

▪ In extreme cases each teacher has an SOS card which a child will present to a senior 

member of staff to signify that the teacher needs immediate assistance. Radios or 

classroom phones can also be used. 

▪ Children that are identified, because they regularly display negative behaviour, may 

be referred to the SENDCo for further assessment and develop a programme of 

strategies to manage their behaviour. This may alter the application of the whole 

school behaviour policy and sanctions. 

 

Playground Expectations 

▪ Expectations for playground behaviour are very clear to all staff and children. 

▪ Children are reminded about how to use each playground area and the equipment.  

▪ Lunchtime supervisors warn children verbally if their behaviour is inappropriate. The 

warning will be repeated before any sanctions are applied.   
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▪ If the child requires a third warning then they will shadow the lunchtime supervisor for 

5 minutes. Lunchtime supervisors record the sanction in a book which will be 

monitored by the school’s pastoral lead (ELSA).  

▪ Any more serious incidents such as aggressive behaviour both physical or verbal are 

dealt with by the class teacher or SLT and recorded on CPOMs. 

▪ Staff will be made aware if any individual child is having particular difficulties with their 

behaviour or are following an individual behaviour plan.  

 

Behaviour Monitoring 

The following systems are in place to monitor behaviour: 

▪ Each class has a behaviour log.  

▪ Children who are involved in low level incidents will have the incident recorded in the 

log detailing the incident, the child’s response and action taken. 

▪ Class teachers can send messages home to parents/carers if they want to discuss a 

child’s behaviour. This should be recorded on CPOMs (Child Protection Online 

Monitoring System). The headteacher must be informed if parents / carers are 

contacted, and copied into emails. Any phone calls must also be logged on CPOMS. 

▪ Teachers need to ensure all staff, particularly HLTAs and midday meal supervisors know 

that a child is under sanction or has behaviour targets. 

▪ Non-class based teachers should follow all the procedures in place and should 

communicate action taken to all relevant staff. 

▪ More frequent or serious incidents are recorded on the school’s secure electronic 

CPOMS monitoring system. Only designated staff have access to the CPOMS system; 

most staff are able to upload information, selected staff (DSLs) have access to read 

information.  

▪ The following behaviour triggers a child being sent immediately to the SLT:  

▪ physical violence or threatening behaviour 

▪ swearing intentionally to cause offence 

▪ racist, sexist or homophobic remarks (these are recorded separately and 

reported to Governors) 

▪ repeated disobedience 

▪ continued inappropriate behaviour after returning from Time Out 

▪ If a child refuses to go to a member of the SLT, the class teacher will send a message 

to the school office / SLT. In the playground a lunchtime supervisor will send another 

child to inform the SLT, or send a message by walkie talkie. 

▪ If sent to the SLT, a phone call may/will be made to parents/carers as soon as possible. 

▪ If a child continues to refuse to follow instructions and is endangering themselves or 

others parents or carers may be called to school to engage with the child. 

▪ Designated staff will log parent contact/incidents on the school’s secure electronic 

CPOMS monitoring system. Only designated staff have access to the CPOMS system.  

 

Further Sanctions 

We do not wish to suspend or exclude any child from school, but sometimes this may be 

necessary. Therefore when all reasonable strategies have been attempted and have failed 

(including internal sanctions and the application of any available support), suspension is the 

next option for the school. 

 

Suspensions will occur if: 

▪ Children repeatedly violate the Behaviour Policy 
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▪ Children seriously assault children or staff 

▪ Children commit serious breaches of the Behaviour Policy 

▪ Exclusions from lunchtimes will also be considered if children are repeatedly violating 

the Behaviour Policy during this time. 

 

The School will follow the Local Authority Exclusion Procedures. 

 

Responding to misbehaviour from pupils with SEND 

Recognising the impact of SEND on behaviour 

The school recognises that pupils’ behaviour may be impacted by a special educational need 

or disability (SEND). 

When incidents of misbehaviour arise, we will consider them in relation to a pupil’s SEND, 

although we recognise that not every incident of misbehaviour will be connected to their 

SEND. Decisions on whether a pupil’s SEND had an impact on an incident of misbehaviour 

will be made on a case-by-case basis.  

When dealing with misbehaviour from pupils with SEND, especially where their SEND affects 

their behaviour, the school will balance their legal duties when making decisions about 

enforcing the behaviour policy. The legal duties include: 

 Taking reasonable steps to avoid causing any substantial disadvantage to a disabled pupil caused 

by the school’s policies or practices (Equality Act 2010) 

 Using our best endeavours to meet the needs of pupils with SEND (Children and Families Act 

2014) 

 If a pupil has an education, health and care (EHC) plan, the provisions set out in that plan must be 

secured and the school must co-operate with the local authority and other bodies. 

As part of meeting these duties, the school will anticipate, as far as possible, all likely triggers 

of misbehaviour, and put in place support to prevent these from occurring. 

Any preventative measures will take into account the specific circumstances and 

requirements of the pupil concerned. 

Our approach may include examples such as: 

 Short, planned movement breaks for a pupil with SEND who finds it difficult to sit still for long. 

 Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in sight of the 

teacher. 

 Adjusting uniform requirements for a pupil with sensory issues or who has severe eczema. 

 Training for staff in understanding conditions such as autism. 

 Use of separation spaces (sensory zones or nurture rooms) where pupils can regulate their 

emotions during a moment of sensory overload. 

9.2 Adapting sanctions for pupils with SEND 

When considering a behavioural sanction for a pupil with SEND, the school will take into 

account: 

 Whether the pupil was unable to understand the rule or instruction.  

 Whether the pupil was unable to act differently at the time as a result of their SEND. 

https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.legislation.gov.uk/ukpga/2014/6/contents/enacted
https://www.legislation.gov.uk/ukpga/2014/6/contents/enacted
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 Whether the pupil is likely to behave aggressively due to their particular SEND. 

If the answer to any of these considerations is yes, it may be unlawful for the school to 

sanction the pupil for the behaviour. 

The school will then assess if it is appropriate to use a sanction and if so, whether any 

reasonable adjustments need to be made to the sanction. 

Considering whether a pupil displaying challenging behaviour may have unidentified 

SEND 

The school’s special educational needs co-ordinator (SENCO) may evaluate a pupil who 

exhibits challenging behaviour to determine whether they have any underlying needs that 

are not currently being met. 

Where necessary, support and advice will also be sought from specialist teachers, an 

educational psychologist, medical practitioners and/or others, to identify or support specific 

needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan 

support programmes for that child. We will work with parents to create the plan and review 

it on a regular basis. 

Pupils with an education, health and care (EHC) plan 

The provisions set out in the EHC plan must be secured and the school will co-operate with 

the local authority and other bodies.  

If the school has a concern about the behaviour of a pupil with an EHC plan, it will make 

contact with the local authority to discuss the issue. If appropriate, the school may request 

an emergency review of the EHC plan. 

Where the pupil involved is identified as having SEND related to behaviour this will be 

managed in conjunction with the SEN/inclusion service. 

 

Mrs Elizabeth Madin        Date: July 2023       Review Date:  July 2024 
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Some practicalities: 

Class / School behaviour management. 

It is widely recognised that if children experience clear and consistent approaches to 

behaviour management they are more likely to behave in a more consistent manner. 

We operate a clear approach to how we can gather a class back together / larger 

groups together quickly. The following process are examples that can be used by all 

staff. 

Kinnerley: 

Calling all Owls, Twit Twoo, Twit Twoo… 

Twit Twoo, Twit Twoo, I hear you. 

 

As this system become more embedded in school we may simply raise out hand and 

children will know what we expect and react accordingly. 

 

Coming into school 

How the day starts sets the tone for the rest of the day. At our schools we believe that all 

children should receive a warm welcome and recognition as they enter school. Class 

teachers will be on the entrance doors each morning to give eye contact and say hello / 

good morning to the pupils, and the class TA will be at the classroom door to welcome 

them into their class.  

 

Coming in from Breaks and Lunches 

As with the start of the day, how children re-enter the school has an impact on their next 

lesson and their readiness to learn. At our schools we operate the following system. 

At the end of the break the whistle is blown – all children stop what they are doing and 

stand still. Class names are then called out in turn and they line up in their allocated place 

ready to come in, putting equipment away as they do so. The class teacher (or if PPA the 

staff member covering) will go onto the playground and collect their class, bringing them 

into school in an orderly manner. 

Managing incidents of unacceptable or inappropriate behaviour 

We follow the following stepped behaviour code: 
 

1. non-verbal warning 
 

2. reminder of expected behaviour 
 

3. final verbal warning 
 

4. Consequence one issued: 5 minutes missed break time 
 

5. Consequence two issued: 10 minutes missed break time 
 

6. Consequence three issued: 15 minutes missed break time  
 

At any point, a child could move to another classroom and have ‘time-out’ where they do 

not face consequences, but can use the time to calm down or consider alternative behaviour 

choices. 
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A ‘sent out’ request could be issued where a child consistently fails to conform to behaviour 

rules. An incident record within CPOMs should be filled in when a member of staff deals with 

a behaviour incident. 

 
 

Managing incidents of unacceptable or inappropriate behaviour from playtimes 

School will follow the same guidance as above. 
 

If the negative behaviour takes place during lunch time they will then miss time the following 

day from the lunchtime session, not the first playtime. 

 

If any pupil is struggling on the playground, either due to circumstances outside of school or 

for any reason in school and don’t want to be on the playground at lunchtime they can access 

a nurture activity instead. 

 
 

Managing incidents of unacceptable or inappropriate behaviour outside of school  

The DfE state the following in their guidance; 

 
Pupils’ conduct outside the school gates – teachers’ powers What the law allows:  
23. Teachers have the power to discipline pupils for misbehaving outside of the school 

premises “to such an extent as is reasonable.” 

 

Where behaviour outside the school grounds fall under the categories stated on the DfE  
guidance school will follow a proportionate response in line with how these behaviours 

would  
be managed in school as stated above.  
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_da  
ta/file/488034/Behaviour_and_Discipline_in_Schools_-  
_A_guide_for_headteachers_and_School_Staff.pdf 

 

Restorative Discussions. 

Following any kind of disagreement or breach of school rules all parties take part in a 

restorative discussion. 

 

• Everyone must be given enough time to calm down before the restorative discussion 

takes place. 
 

• Pupils can conduct the restorative discussions themselves depending on their age, and 

the severity of the disagreement. Otherwise it must be an adult that was involved in 

the incident who supports with the discussion. 
 

• All members of staff and children know that issues will be dealt with fairly with a ’no 

blame’ approach, and the language used in discussions is fair, consistent and 

respectful. 
 

• Discussions are held in a calm, quiet, private place.   

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/488034/Behaviour_and_Discipline_in_Schools_-_A_guide_for_headteachers_and_School_Staff.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/488034/Behaviour_and_Discipline_in_Schools_-_A_guide_for_headteachers_and_School_Staff.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/488034/Behaviour_and_Discipline_in_Schools_-_A_guide_for_headteachers_and_School_Staff.pdf
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Both the victim (If there is one) and perpetrator attend the restorative discussion and the 

following questions are asked: 

1. What happened? 
 

2. Drawing out each person’s story one at a time, starting with the person who has 

caused the harm. The aim is not to come to a definitive conclusion on what has 

happened, but for each person to have their point of view listened to. 
 

3. Who did this affect? Staff, pupils and others. Include others who witnessed the 

incident. 
 

4. How did it make you feel? How did it make them feel? How has the victim been 

affected by what you did? 
 

5. What each person was thinking and feeling at the time, before and since. 
 

6. What needs to happen now to fix it? What are the consequences? What do you 

think needs to happen to make things right/to repair the relationship? How do 

those people agree and negotiate meeting the needs identified above and what 

support might they need to do this? With support the pupils form their own 

agreement. When possible, and as appropriate to their age and stage of 

development the children identify appropriate consequences. 
 

How can we stop this happening again in the future? How can we work together to prevent 

this happening again? What could the pupil do differently next time? At what point in the 

sequence does different action ne? Does the child need a reminder eg social story, 

visual/written plan o 

 

Managing Behaviour over time: 

The Headteacher / SLT and ELSA monitor patterns of behaviour. Parents will be contacted at 

any point if their support is deemed necessary, and to inform them of particular incidents. 

Classroom staff should inform the headteacher of steps already taken and seek support as 

soon as they realise that strategies are not bringing about rapid improvements. 

Generally the class teacher retains responsibility for managing behaviour of children in his/her 

class. Strategies implemented by class teachers, teaching assistants and mid-day supervisors 

would include: 

• Positive reinforcement through reminders of expectations in line with the values 

of the school 

• Awarding dojo points or class rewards in recognition of compliance with 

school expectations, such as completion of homework 
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• Supporting conflict resolution by mediating with children; encouraging children to talk 

and explain what has happened, helping them to see how conflict has occurred and to 

support children to find a resolution agreeable to all parties. 
 

The headteacher’s involvement will include: 
 

• A formal conversation with the child when the child has had repeated reportable 

incidents 
 

• A Pupil Voice conversation with child, parents and teacher to identify any hidden 

causes of behaviour 

• Referral to ELSA to identify possible strategies 
 

• Issuing of consequences such as isolation from break times, lesson times or 

needing to go home at lunchtimes 
 

• Creation of behaviour improvement plan and regular review meetings 
 

• Liaison with SENDCO to discuss possible SEND 
 

• Liaison with external agencies for support, such as the Inclusion service  
• Consideration of fixed term or permanent exclusion if all other strategies have 

proved unsuccessful 

 

How children can sort out their own difficulties 

Children should be encouraged to take responsibility for sorting out their own conflicts. This 

means that adults must take responsibility for teaching them and modelling strategies for 

doing this, and for seeing that children carry them out and reach a successful conclusion. 

Children should be encouraged to be assertive, to express their feelings and to resolve conflict 

without resorting to violence, swearing or abuse. Children learn about such strategies and how 

to relate to each other as part of our RSE/PSHE curriculum. 

Suggested Strategy for resolving conflict 

Children are encouraged to tell others if their behaviour is upsetting them. Children should 

seek the support of an adult if their own efforts to solve a problem have not worked. 

When a more formal conversation between children is required, the following structured 

conversation might be used: 

Each child is allowed his/her say, while the others listen with no interruptions. Each child has 

a turn to say: 

1) what the other(s) has/have done to upset them 

2) how they feel about it 

3) how they would like them to behave in future 
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Nobody is allowed to interrupt or argue. They continue taking turns until everyone has 

finished. The adult is there to act as facilitator, not as part of the discussion. She/he makes 

sure that: 

• the turns are taken, 

• children adhere to the three steps 

• they listen to each other and maintain eye contact. 

 

If the children cannot resolve the conflict after a reasonable time, then the adult can decide 

to make a judgement and take appropriate action. 

Use of Force 

Key Points Regarding Use of Force 
 

• School staff have a power to use force and lawful use of the power will provide a 

defence to any related criminal prosecution or other legal action. 
 

• Senior school leaders should support their staff when they use this power. 
 

• Some staff are trained in Hold or Restraint Techniques. On occasions these staff may 

need to use reasonable and proportionate force to reduce the risk presented by 

unsafe behaviours. Any occasion where of force or restraint is used this must be 

recorded on CPOMs with the appropriate completed sheet uploaded. 

 

What is Reasonable Force? 
 

1. The term ‘reasonable force’ covers the broad range of actions used by most 

teachers at some point in their career that involve a degree of physical contact 

with pupils. 
 

2. Force is usually used either to control or restrain. This can range from guiding a 

pupil to safety by the arm through to more extreme circumstances such as 

breaking up a fight or where a student needs to be restrained to prevent 

violence or injury. 
 

3. ‘Reasonable in the circumstances’ means using no more force than is needed. 
 

4. As mentioned above, schools generally use force to control pupils and to 

restrain them. Control means either passive physical contact, such as standing 

between pupils or blocking a pupil’s path, or active physical contact such as 

leading a pupil by the arm out of a classroom. 
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5. Restraint means to hold back physically or to bring a pupil under control. It is 

typically used in more extreme circumstances, for example when two pupils are 

fighting and refuse to separate without physical intervention. 
 

6. School staff should always try to avoid acting in a way that might cause injury, 

but in extreme cases it may not always be possible to avoid injuring the pupil. 
 

Conclusion 

It is by accentuating the positive and dealing firmly and consistently with the negative that 

we will promote the values of respect, hard work and friendship amongst our pupils. We 

want our school to be a happy environment, where learning can take place in a harmonious 

environment, and children enjoy coming to school because they feel safe and secure. 

It is up to all of us, Staff, Governors and Parents to ensure that the children of our schools are 

educated in a caring, friendly and orderly School. We strive to work together to ensure that 

we achieve these worthwhile goals. 

 

 

Appendices 

•       Our three rules 

•       Our vision and values 

•       Reflection sheets 

• Paul Dix – Quotes to support our approach to behaviour management 

• The Restorative Approach compared to other approaches 

• Understanding ACE’s 

• Six stages of a Crisis 

• Reframe the Behaviour 
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Our Vision 

The Kinnerley Way 

❖ To create a school community based on Christian values, in which we strive to foster 

a love of learning, pride in achievement, and the spiritual and moral compass of all 

our children, equipping them to find their own unique place in the world. 

Our Values ❖ The Kinnerley Way = Thankfulness, Kindness, Courage and Community 

❖ Through our Christian Values we will: 

Show thankfulness for life’s gifts, both big and small, 

Show kindness to others, and ourselves, 

Be part of community both near and far, 

Show courage to follow our dreams and work towards achieving them. 

Our Prayer 

 

 

❖ Dear Lord, please help us to use our heads to think of what we are thankful for, 

      Our hearts to feel kindness, love and compassion, 

      Our hands to reach out to our community, 

And our feet to have the courage to stand up for what we believe and to follow our dreams.   

Amen. 

Our Bible Verse Our Symbol 

Philippians 4 v8 Finally, brothers and sisters, whatever 

is true, whatever is noble, whatever is right, whatever is 

pure, whatever is lovely, whatever is admirable—if 

anything is excellent or praiseworthy—think about 

such things. 

 

Our Motto Dream, Believe, Aspire, Achieve 
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Our Rules Ready, Respectful Safe 

British 

Values 

Democracy, Rule of Law, Individual Liberty, Mutual Respect and Tolerance 
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The Restorative Approach compared to other approaches 
A useful way of looking at how the restorative approach works in schools is by using the 
social discipline window below. 

The models 4 quadrants identify four sets of attitudes and responses to behaviour. 
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